Quick Review Of Your Wellmark Group Health Coverage
Effective July 1, 2018

North Cedar Community School District

PLEASE NOTE: Because of a major change in Wellmark’s claim system, everyone will receive in the mail an updated wallet identification card that will have a new Member Identification number. As of July 1, your current card that you’ve had for so long will no longer be valid. If you are at a provider’s office, or at a pharmacy, and you are told that you do not have a valid ID card, please call Terry Cross, your Wellmark broker in Ames. His number is 866-437-4643.
Your identification card will show a plan code that tells your provider what benefits you have with Wellmark. Briefly those benefits are:

DEDUCTIBLE: Each calendar year, you must pay the amount of the deductible before your insurance begins to pay. These deductible dollars may be reimbursed income tax free by using your Section 125 cafeteria medical expense reimbursement account (presumes that you have elected this separate benefit for the 2018 – 2019 school year.) The Wellmark deductible is $5,000. However, you are automatically included in the District’s “dual funding” reimbursement plan that states you are only responsible for paying a $500 deductible ($1,000 for those with family coverage.) This $500 deductible benefit is NOT CHANGING. It is worth mentioning that when you show your ID card to a surgeon, for example, they can only see that you have a $5,000 deductible with Wellmark…and are likely to ask for payment of the full fee before your surgery. If this happens, explain that you have a District dual funding plan that only has a $500 deductible. If they won’t take your word for it, call Bob Hanna at P.R.I.M.E. Benefit Systems (319-294-4044) and he will personally call your doctor to assure them they will get paid.
COINSURANCE: (a percentage amount) Once you have met your $500 annual deductible, it is then your responsibility to pay 20% of eligible charges (Wellmark and/or P.R.I.M.E. will pay the other 80%) until the sum of your deductible and coinsurance equals $750.00. This 20% coinsurance is NOT CHANGING.

OUT OF POCKET MAXIMUM: (the total dollar amount of deductibles and coinsurance you are responsible for paying in a calendar year.) This maximum is $750.00. This total amount is NOT CHANGING. Office visit co-pays and prescription drug co-pays are not included in the out of pocket maximum. These co-pays will be your responsibility to pay for the balance of the calendar year.

OFFICE VISIT CO-PAY: (the flat dollar amount you will pay each time you visit a medical provider’s office.)  Beginning July 1, 2018, the flat dollar office visit co-pay will be $30.00 when you visit a “Primary Care Practitioner” (PCP)  PCPs include general practice doctors, family practice, internal medicine, OB-GYN, pediatricians, nurse practitioners, and physician assistants. If you see a physician that is NOT a PCP, then the flat dollar co-pay will be $60.00. This is a CHANGE.
A NEW BENEFIT: To help lower your cost of co-pays, but perhaps help you even more when you don’t have time to “run to the doctor’s office,” beginning July 1, you can enroll in Wellmark’s VIRTUAL MD program. Once enrolled you will be able to FaceTime with a licensed physician to get help (and prescriptions) for routine medical care. The cost will always be the flat dollar PCP co-pay of $30.00. If you would like to enroll, contact Bob Hanna at P.R.I.M.E. Benefit Systems. His direct number is 319-294-4044. His e-mail address is bhanna@primebenefitsystems.com.
PRESCRIPTION DRUG CO-PAY: (the flat dollar amount you will pay each time you purchase a prescription drug.) Beginning July 1, 2018, the flat dollar co-pay for a GENERIC drug will GO DOWN to only $4.00. This is a change from the $8.00 co-pay that has been in effect for the past several years. If you purchase a Level 1 brand drug, the co-pay remains the same at $35.00. If you buy a Level 2 brand drug, the co-pay remains the same at $50.00.

A NEW BENEFIT:  Again, to help you save time having to “run to the pharmacy” as well as lowering your co-pay cost, you may take advantage of the Wellmark MAIL ORDER prescription drug program. Your prescriptions must be for MAINTENANCE drugs. Your cost savings comes in two forms: you don’t have to take the time to travel to the pharmacy, and a 90-day supply will only cost TWO CO-PAYS (instead of three.) The medicine will be mailed directly to your home. Issues of privacy and security are simply not a concern. This program is an option and is entirely your choice.
PRESCRIPTION DRUG DEDUCTIBLE:  (not the same as your $500 deductible, but still an amount you must pay before your drug co-pays begin.) This is NOT A CHANGE. On a calendar year basis, the FIRST time you purchase a BRAND drug, Wellmark will add up to a $100.00 deductible. Those with family coverage will pay up to a $200.00 deductible. (These deductibles are NOT added when generic drugs are purchased.) This drug deductible will be FULLY reimbursed by the District’s dual funding plan. A requirement however is that you must submit a claim form to P.R.I.M.E. Benefit Systems, who will process your claim and send you a reimbursement check. If you do not have access to a claim form, please contact Bob Hanna at the phone number or e-mail address noted in the “A New Benefit” section at the bottom of the first page.
FURTHER QUESTIONS?: If you have any questions about these benefits, or about Wellmark benefits not discussed in this summary, please call Terry Cross in Ames, at 866-437-4643.

PRE-TAXING THE HEALTH PREMIUMS YOU ARE BEING ASKED TO PAY:  In another effort to lower the cost of providing you with high quality health coverage, effective in July the District will automatically add you as a participant in the Section 125 cafeteria plan. This group insurance option is completely separate from the medical flex and or the dependent care options. Unlike these two other options, there is literally no risk of loss by being a participant in the group insurance option. There are no claim requirements. Your future IPERS benefits will not be reduced even though your taxable income from the district will be going down slightly. (This tax-free reduction in income is how you’ll be paying your share of the monthly Wellmark group insurance premium.). 

