North Cedar Community School District

Understanding Cafeteria Plan (flexible spending) Terms

“Limited” Medical FSA: If you or any member of your family is covered by a qualified High Deductible Health Plan AND you are currently funding an H.S.A. (Health Savings Account) those applicable family members cannot be covered by another “first dollar” health plan. The IRS deems a Medical FSA plan to be a first dollar health plan. So North Cedar offers a “limited” Medical FSA where you can reimburse yourself tax-free for expensive items such as eye wear and orthodontics for your dependent children. For many, this topic is confusing. If so, please call Bob Hanna at P.R.I.M.E. Benefit Systems (319-294-4044.)
Medical expenses: The term medical means not only medical doctors, but charges incurred with specialists, chiropractors, hospitals, diagnostic tests, surgeons, cancer treatment, prescription drugs dentists, orthodontics, vision exams, glasses, frames, sun-glasses, contact lenses, contact lens, lens solution, hearing exams, mileage to and from “medical” appointments. A more complete list is available from P.R.I.M.E. Benefit Systems (call them at 319-294-4044.)
New Hire Initial Enrollment: You are only allowed to sign up for benefits each year on the Open Enrollment Period (see next) and when you have become employed by North Cedar CSD. The New Hire enrollment is from your date of hire until the first of the month following your date of hire.

Open Enrollment Period: Prior to each new Plan year (July 1) you have the opportunity to elect new benefits for the upcoming new Plan Year. The Open Enrollment is during the months of May and June each year. The effective date of your elections will be July 1.
Plan Year: Unlike health insurance where the benefit year is the calendar year, the Plan Year for Cafeteria Plans is the school fiscal year (July 1 through June 30.) Eligible medical and dependent care expenses must be incurred during the plan year, which may include a 2 ½ month grace period.
Section 125 Cafeteria Plan: A tax law enacted in 1978 that allows an eligible employee to convert taxable income into tax-free benefits. A cafeteria plan is not a product that you can buy.
Section 125 Medical Flexible Spending Account (Med FSA): a component of a cafeteria plan that allows a participating employee to set aside tax-free dollars to reimburse themselves for eligible medical/dental, vision, and/or hearing expenses for you, your spouse, and tax-dependent children. Family members do NOT need to be insured by North Cedar CSD group coverage. The current Plan Year election maximum is $2,700. Your election will be divided by the number of pay periods left in the Plan Year. What is unique is that your election is available for you to be reimbursed on the very first day of the Plan Year. You do NOT need to have funds withdrawn tax-free from your paycheck in order to have access to your entire election.
Section 125 Dependent Care Flexible Spending Account (DCAP FSA): a component of a cafeteria plan that allows a participating employee to set aside tax-free dollars to reimburse themselves for eligible dependent care (day care/after school) expenses, up to $5,000 per household. Your spouse can also elect dependent care where he/she works. But the two of you cannot elect more than a combined $5,000.
You: Whenever the word “You” is used it means not only you, the North Cedar CSD staff member, but it also includes every member of your family. All members of your family can be reimbursed tax-free for their eligible medical, dental, vision, hearing expenses.
